STATE OF OHIO
ADJUTANT GENERAL’S DEPARTMENT
2825 West Dublin Granville Road
Columbus, Ohio 43235-2789

NGOH-HRO-Z 23 April 2014

MEMORANDUM FOR SEE DISTRIBUTON

SUBJECT: Technician Cash Awards for FY14

1. In accordance with the enclosed guidance from National Guard Bureau, cash
awards for technicians based on performance appraisals ending on or after 30
September 2013 are now authorized. Previous guidance had prohibited cash
awards if based on performance that occurred in FY13.

2. Performance-based cash awards are also commonly referred to as Sustained
Superior Performance awards. Detailed guidance and spending limits for FY 14 are
included in the enclosures.

3. For additional information, please contact Major Dan Roche, Technician Branch
Manager at 614-336-7269/DSN 346-7269 or email Daniel.e.roche.mil@mail.mil.

FOR THE.ADJUTANT GENERAL:

Encl: HOMER C. ROGERS, JR.

as COL, FA, OHARNG
Director of Human Resources

DISTRIBUTION:
A D

“When Called, We Respond With Ready Units fo Execute Federal, State, and Community Missions.”




NATIONAL GUARD BUREAU
111 SOUTH GEORGE MASON DRIVE
ARLINGTON, VA 222041382

16 April 2014

MEMORANDUM FOR ALL NATIONAL GUARD HUMAN RESOURCES OFFICERS

Subject: Updated Supplemental Guidance for Fiscal Year 13 Awards Closeout
and Fiscal Year 2014 Awards

Reference: (a) NG-J1-TN Memorandum, Supplemental Guidance for Fiscal Year
2013 Awards Closeout and Fiscal Year 2014 Awards, 25 February
2014
(b) NG-J1-TN Memorandum, Fiscal Year 2013 Awards Closeout and
Fiscal Year 2014 Awards Guidance, 30 January 2014

1. This memorandum provides approval authority for payment of National
Guard technician discretionary monetary awards for rating cycles ending 30
September 2013. "

2. NG-J1-TN confirmed both the Department of Army and Department of Air

Force are approving discretionary monetary awards for performance ending 30
September 20183.

3. All spending limitations outlined in Ref (a) remain in effect, i.e., FY14
technician Cash Awards (Performance Based) may not exceed .96 percent of
FY14 aggregate salaries or your FY12 spending level, whichever is smaller.
FY14 technician Cash Awards (On The Spot), Suggested Cash Awards, Group
Suggested Cash Awards may not exceed your FY12 spending level. FY14
Quality Step Increase amounts may not exceed FY10 expenditures.

4. Human Resource Officers, commanders, and supervisors are responsible for
ensuring that their organizations do not exceed the award spending limits
established in References (a) and (b).

5. Point of contact is Ms. Brenda Decruise; NG-J1-TNB; 703-607-1478.

L5,

USAN L. NIEMETZ

Colonel, USA

Chief, Office of Technician Personnel
National Guard Bureau

Eunel.




NATIONAL GUARD BUREAU
111 SOUTH GEORGE MASON DRIVE
ARLINGTON VA 22204-1373

25 February 2014
MEMORANDUM FOR ALL NATIONAL GUARD HUMAN RESOURCES OFFICERS

SUBJECT: Supplemental Guidance for Fiscal Year 2013 Awards Closeout and
Fiscal Year 2014 Awards

Reference: NG-J1-TN Memorandum, Fiscal Year 2013 Awards Closeout
and Fiscal Year 2014 Awards Guidance, 30 January 2014

1. This memorandum provides previous Fiscal Year expenditures for use in
determining FY14 National Guard technician awards program spending limits,

2, Fiscal Year 2014 technician Cash Awards (Rating Based) may not exceed one
percent of FY14 aggregate salaties or your FY12 spending level, whichever is less.
Your respective FY12 state total expenditures can be found on the attached
document titled “FY12 Expenditures By State - A”,

3. Fiscal Year 2014 technician Individual/Group Suggestion/Invention Awards
and Individual Cash Awards (Not Rating Based) may not exceed your FY12
spending level. Your respective FY 12 state total expenditures can be found on the
attached document titled “FY12 Expenditures By State - B”.

4, Fiscal Year 2014 Quality Step Increase amounts may not exceed FY10
expenditures. FY10 state expenditures can be found on the attached document
titled “FY10 Expenditures By State — QSIs”,

5. Time-off Awards are not included in the one percent total aggregate limit, and
should be used judiciously as they represent a cost to the organization.,

6. Point of contact is Mrs. Brenda Decruise, NG-J1-TNB, (703) 607-1478.

il

Colonel, USA
Chief, Office of Technician Personnel
National Guard Bureau

. Attachments:
As stated
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FY12 Expenditures By State - A
Individual Cash Awards (Rating Based)

E

AK
AL
AR
AZ
CA
DC
DE
FL
GA
HI
D
I
IN
KS
KY
LA
MA
MD
ME
M
MN
MO
MS
MT
NG
NE
NJ
NV
NY
OH
OK
OR
PA
RI
sC
sD
X
uT
VA
Vi
VT
WA
Wi
wyY

_|Noas40

$118,750
$63,600
$617,402
$345,750
$46,644
$18,901
$38,100
$260,850
$898,507
$14,8565
$33,500
$447,054
$81,490
$331,000
$685,303
$84,796
$201,843
$273,589
$212,449

$8,430

$127,750
$38,177
$76,039
$2,500
$84,853
$1,920
$237,706
$450,408
$597,539
$201,408
$38,050
$18,250
$1,164,712
$213,187
$494,105
$16,564
$263,210
$490,104
$209,128
$13,790
$22,600
$21,400
$6,800
$3,800

$9,477,303

NOA 840/individual Cash Award (Rating Based)
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FY12 Expenditures By State - B
Individual/Group Suggestion/invention Awards and Individual Cash Awards (Not Rating Based)
[ST _ [NOA842;843;849

.

AK $2,014.00
AL $500.00
AZ $3,000.00
CA $550,00
co $142,191,00
e} $200.00
DE $6,800,00
FL $32,796.00
GA $12,700.00
Hi $23,200.00
1A $7,600.00
i $19,248.00
IN $1,800,00
Ks $43,850,00
KY $35,146.00
MA $168,544.00
MD $8,200,00
ME $62,000.00
M $300,00
MN $900,00
MO $200.00
MS $11,500.00
NC $868.00
ND $2,800.00
NE $31,150.00
NH $1,800,00
NJ $379,204.00
NV $1,005,00
NY $51,200,00
OH . $46,624,00
0K _ $800.00
OR ‘ $6,000.00
PA $27,860,00
RI $7,300.00
$D $67,488,00
™ $9,660,00
X $88,025.00
YA $19,000,00
vT $7,008.00
WA $1,860,00
WY $32,500.00
TOTAL $1,364,621.00

NOA 842/individual Suggestion/inventlon Award (only those recognized with cash),
NOA, 843/Group Suggestion/Inventlon Award (only those recognized with cashy,
NOA 849/Individual Cash Award (Not Ratlng Based)
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FY 10 Expenditures By State - QSls

Quality Step Increases

AK $18,904.00
AL $117,742.00
AR $260,647.00 ‘
AZ $00,285.00
CA $143,374.00
co $40,045,00
cT $200,448,00
DC $12,981.00
DE $23,268.00
FL $108,241.77
GA $60,508.00
HI $31,481.00
1A $40,017.00
D $30,726.00
IL $51,966.00
N $24,268.00
KS $39,945.00
KY $171,250.98
LA $19,837.00
MA $78,360.00
MD $75,339.00
ME $44,745.00
M $140,858,62
MN $213,893.00
MO $41,249.00
MS $38,449.00
MT $15,956.00
NG $57,645.00
ND $9,632.00
NE - $17,270.00
NH $2,507.00
NJ $19,225.00
NM $17,387.00
NV $17,230.00
NY $203,850.00
OH $133,984.04
oK $146,406.00
OR $92,621.00
PA $232,969,00
RI $91,326.00
sC $119,413.00
SD $24,610.00
™ $20,025.00
X $48,621.50
uT $264,901.00
VA $37,769.00
VT $23,376.00
WA $62,367.00
Wi $86,353.00
oy $54,508.00 '
wy ' $31,089.80
$3,958,866.71

NOA 892/Quality Step Increase - Iireg Perf Pay
{Performance-based Pay Increase Provided on
Irregular Basls)

6:\51,\ \6\




NATIONAL GUARD BUREAU

111 SOUTH GEORGE MASON DRIVE
ARLINGTON VA 22204-1373

30 January 2014
MEMORANDUM FOR ALL NATIONAL GUARD HUMAN RESOURCES OFFICERS

SUBJECT: Fiscal Year 2013 Awards Closeout and Fiscal Year 2014 Awards
Guidance

References: (a) Office of Management and Budget (OMB) and Office of
Personnel Management (OPM) Memorandum, November 1,
2013, subject: Guidance on Awards for Fiscal Year 2014.

(b) Assistant Secretary of Defense (Readiness and Force
Management) Memorandum, December 17, 2013, subject:
Supplemental Guidance on Award Limitations for the
Department
of Defense Civilian Employees (FY14).

(c) Assistant Secretary of Defense (Readiness and Force
Management) Memorandum, August 1, 2013, subject:
Supplemental Guidance on Award Limitations for the
Department of Defense Civilian Employees (FY13).

1. This memorandum supplements References (a) and (b) and provides
guidance on payment of discretionary monetary awards to National Guard
technicians for Fiscal Year 2014 (FY14) and to all performance award
programs, regardless of funding source.

2. National Guard commanders, supervisors and managers of technician
personnel will comply with all provisions of References (a) and (b). In
particular, the Adjutant General, commanders, and managers are responsible
for ensuring that the organization does not exceed the award spending limits
established in References (a) and (b. Compliance with these limitations is
mandatory. '

3. Funding for lump-sum discretionary cash awards for technicians may
exceed the "one percent of total aggregate salaries" limitation established in
References (a) and (b) ONLY if "legally required". Consistent with Reference (b),
a National Guard commander, supervisor or manager requesting a
determination that payment of discretionary cash awards in excess of the one
percent limitation, as "legally required", will submit a detailed written
justification signed by the Adjutant General, to the National Guard Bureau,
Manpower and Personnel Directorate, Office of Technician Personnel. Each
request will be accompanied by a comprehensive legal opinion signed and
issued by the State Judge Advocate General, setting forth the legal rational
supporting a finding that such an enhanced funding level is "legally required"
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and any supporting determination, such as Federal Register provisions. This
process does not apply to an award that the Adjutant General determines to be
“legally required” by a collective bargaining agreement; however, the National
Guard Bureau, Manpower and Personnel Directorate, Office of Technician
Personnel Management must be informed in writing of the determination, with
appropriate explanation of its legal basis.

4. A discretionary monetary award that would have been payable in FY13
and/or tied to the FY13 rating cycle may not be processed or paid in FY14.
Accordingly, Human Resources Officers (HROs) will not process or authorize for
payment any discretionary monetary award submitted for FY13.

5. Quality Step Increases (QSIs) are not discretionary monetary awards. FY13
QSIs previously submitted to HROs may be processed and applied to an
employee's pay ONLY if the QSI met all regulatory requirements (e.g., the QSI
nomination was submitted to the approving official within 30 days of the
approval of the rating of record in accordance with Technician Personnel
Regulation 451, Performance Management: Awards, paragraph 6-d (2), and
was determined to be necessary and critical to maintaining the mission as
required by Reference (c). FY13 QSIs previously submitted to, but cancelled by
HROs, may be resubmitted by management and, if they meet all regulatory
requirements, will be processed by the HRO for payment. A previously
submitted (or previously submitted and cancelled) FY13 QSI, validated for
continued processing by the submitting organization, and determined by the
HRO to have met all requirements, will be processed by the HRO in real time,
assigned an effective date reflecting the date of HRO processing in FY 14, and
applied to the employee's pay as of the FY14 effective date. The QSI must be
paid from funds properly available at the time each payment is disbursed to
the employee. Such QSIs will count toward FY14 QSI limitations set forth in
References (a) and (b). Note that pursuant to Title 5 of the Code of Federal
Regulations, technicians may receive only one QSI in any 52-week period.
FY13 QSIs processed by HROs will have an effective date in FY 14 and may
affect the employee’s eligibility for a QSI based on the FY14 rating/performance
cycle. With a view to minimizing impact on a technician's eligibility for a QSI
for the FY14 rating/performance cycle, organizations may elect to withdraw
or decline to validate for continued processing, FY13 QSI nominations
previously submitted to, but not yet processed or previously cancelled by the
HRO.

6. Per Reference (a), time-off awards are not direct monetary expenditures and
are not included in the one percent limit; however, commanders, managers and
supervisors should continue to use time-off awards judiciously as they do
represent a cost to the organization.
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7. All labor relations obligations must be met prior to the implementation of
the guidance provided in this memorandum or any of its attachments.

8. Points of contact is Ms. Brenda Decruise; NG-J1-TNB; (703) 607-1478 and
Mr. Robert Tetreault; J1-TN; (703) 601-2980.

M /M
USAN L. NIEMET

Colonel, USA :

Chief, Office of Technician Personne

National Guard Bureau

S IINTAN
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