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EMPLOYEE BENEFITS 

& RETIREMENT 

• Health insurance 

   - FEHB 

 - FEDVIP 

 - FSA 

   - LTC 

• Life insurance 

• Retirement plans 

• Thrift Savings Plan 
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FEDERAL EMPLOYEE’S 

HEALTH BENEFITS (FEHB) 

• Guaranteed coverage – no 

medical exam 

• No restrictions on pre-

existing conditions 

• Government contributes 

substantially 

• Technician must enroll self 

only or self & family within 

60 days of eligibility 
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FEDERAL EMPLOYEE’S 

HEALTH BENEFITS (FEHB) 

Temporary employees NTE one year or 

less are excluded 

• Enrollees may change plans or options 

during annual Open Season 

• In certain cases, may also convert 

coverage when leaving government 

• Can be maintained while on LWOP 
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Federal Employees Dental 

and Vision Insurance 

Program (FEDVIP) 

• Supplemental dental and vision benefits. 

• Available to federal employees 

• Provides competitive premiums 

• No pre-existing condition limitations 

• Separate from FEHB 

• 7 Dental plans / 3 vision plans with PPO 
networks 
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Flexible Spending 

Account (FSA) 

FSA:  Health & Child Care 

• Voluntary Tax-favored program 

• Use pre-tax salary for eligible out-of-pocket 

health and dependent care expenses 

• Pay a variety of health care or dependent 

care 

• May use for OTC purchases 

• Key Benefit: Saves Money! 
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Long Term Care (LTC) 

• Ongoing care for people who need lengthy 
or even lifelong assistance with daily living 
due to an illness, injury, or severe cognitive 
impairment. 

• Non-skilled, custodial care 

• Help with daily living activities 

• Supervision due to cognitive impairment 

(e.g. Alzheimer’s disease) 
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FEDERAL EMPLOYEE’S 

GROUP LIFE INSURANCE 

(FEGLI) 
Basic Life: annual basic salary rounded to 

next highest thousand plus $2,000 – 

automatic unless waived 

• Technician pays 2/3 – Government pays 1/3 

• Extra benefit - if age 35 or younger coverage 

is double, at 36 it decreases by 10 % per 

year until age 45  

• If originally waived, a physical exam is 

required (at the employee’s expense) in 

order to enroll later 8 



FEDERAL EMPLOYEE’S 

GROUP LIFE INSURANCE 

(FEGLI) 
Options: 

A:  Standard – an additional $10,000 at 
employee’s cost based on age 

B:  Additional – 1 to 5 x basic pay, at 
employee’s cost based on age 

C:  Family – 1-5 multiples (each multiple 
worth $5,000; Spouse - $25,000 max; 
Child – each multiple $2,500 max $12,500 
at employee’s cost based on age) 9 



FEDERAL EMPLOYEE’S 

GROUP LIFE INSURANCE 

(FEGLI) 
Options : 

• A, B & C – Any 
combination with the Basic 
coverage 

• Personnel should conduct 
a periodic review of 
beneficiary designation in 
their OPFs 

• Continues 12 months 
LWOP free 
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When Can You Enroll or 

make Changes? 

• Open Season: Monday of the 1st full workweek in November through 
Monday of the 2nd full workweek in December 

– FEHB, FEDVIP and FSA 

• Within 60 days of a QLE (specifics may vary) 

– FEHB, FEDVIP and FSA 

• FLTCIP – There are no scheduled open seasons 

– Enroll at any time however a health evaluation determines if 
insurable 

– If open season is announced a shorter health questionnaire is 
used 

• FEGLI – There are no scheduled open seasons 

– Within 60 days of hire date or QLE. You can also enroll or 
increase coverage by taking a physical examination at the 
technicians expense 11 



Army Benefits Center – 

Civilian (ABC-C) 
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Army Benefits Center – 

Civilian (ABC-C) 



• Military Deposits 

• Retirements 

• Links to: 
– EBIS 

– Office of Personnel Management 

– TSP 

– Social Security 

 

https://www.abc.army.mil 
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Army Benefits Center – 

Civilian (ABC-C) 

https://www.abc.army.mil/


• Unique to you (Secure Site) 

• In effect for use since 1 Oct 2010 

• Self service for changes to FEHB / FEGLI / TSP 

• Benefits information specific to the employee 

• Available 24 hours a day 

• Requires use of AKO username and password 
or Common Access Card (CAC) authentication 

• Requires use of SSN and PIN 

• Allows you to print pending benefits transactions 
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Employee Benefits 

Information System (EBIS) 



Click on EBIS 
to get 

started. 



You can use 
either  login 
CAC or AKO. 



RETIREMENT &  

THRIFT SAVINGS PLAN 

Three retirement 
systems/plans: 

• Civil Service Retirement 
System (CSRS) 

• Civil Service Retirement 
System- Offset (CSRS-
Offset) 

• Federal Employees’ 
Retirement System (FERS) 
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CIVIL SERVICE 

RETIREMENT SYSTEM 

(CSRS) 

• Oldest of the three systems 

• Employees and government 

each contribute 7% of 

employee’s basic annual pay 

• Employees may also contribute 

unmatched up to the IRS limit 

to the Thrift Savings Plan 
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CIVIL SERVICE 

RETIREMENT SYSTEM – 

OFFSET (CSRS-OFFSET) 

Choice for employees rehired who… 

• Had 5 + years previous CSRS service 

prior to a break of 365 days or more 

• Differs from CSRS, but the unmatched 

employee contribution to Thrift Savings 

is the same 
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FEDERAL EMPLOYEES’ 

RETIREMENT SYSTEM 

(FERS) 

Only retirement system available 

to… 

• New employees hired after 

1/1/84, and 

• Prior service employees after a 

break of over 365 days – but not 

eligible for CSRS-Offset 
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FEDERAL EMPLOYEES’ 

RETIREMENT SYSTEM 

(FERS) 
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FERS Contribution Rates 

(Generally - If hired under FERS on or before 12/31/2012) 

 
 

Category 

FERS Contribution Rates (%) 

Normal Cost 

% 

Employee  

% 

Agency  

% 

Regular (Non Dual Status) 12.7 .8 11.9 

Military Reserve Tech 15.7 .8 14.9 

(.8% = $8.00 per thousand earned) 

 



FEDERAL EMPLOYEES’ 

RETIREMENT SYSTEM 

(FERS) 
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FERS-RAE (Revised Annuitant Employee) Contribution Rates 

(Generally - If first hired under FERS 1/1/2013 – 12/31/2013) 

 
 

Category 

FERS RAE Contribution Rates (%) 

Normal Cost 

% 

Employee  

% 

Agency  

% 

Regular (Non Dual Status) 12.7 3.1 9.6 

Military Reserve Tech 15.7 3.1 12.6 

(3.1% = $31.00 per thousand earned) 

(An increase over FERS of 2.3% = $23.00 per thousand earned) 



FEDERAL EMPLOYEES’ 

RETIREMENT SYSTEM 

(FERS) 
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FERS-FRAE (Further Revised Annuitant Employee) Contribution Rates 

(Generally - If first hired under FERS on or after 1/1/2014) 

 

Category 

FERS FRAE Contribution Rates (%) 

Normal Cost 

% 

Employee  

% 

Agency  

% 

Regular (Non Dual Status) 12.7 4.4 9.6 

Military Reserve Tech 15.7 4.4 12.6 

(4.4% = $44.00 per thousand earned) 

(An increase over FERS of 3.6% = $36.00 per thousand earned) 

(An increase over FERS RAE of 1.3% = $13.00 per thousand earned) 



TYPES OF RETIREMENT 

• Voluntary/Optional 

• Early Optional/Voluntary 

• Discontinued Service 

• Disability 

• Special Provision for Military 

Reserve Technicians 

• Deferred Annuity (Not Immediate) 
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53 

HANDOUT 



• Payment/non-payment can affect the amount 
of annuity received 

• Deposit/redeposit for civilian service is paid 
to OPM; not to the agency 

• Deposit for military service is paid to the 
agency (DFAS) 

• Military Deposits CANNOT be paid after 
retirement. It must be completed before 
separating the agency! 54 

Civilian and Military 

Deposits/Redeposit's 
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Civilian 

Deposits/Redeposit's 

Non-Deduction Service:  Any period of creditable civilian service during which 

retirement deductions were not taken from base pay  

•Temporary Service 

•FICA Only Service 

 

Civilian Service Performed prior to 1/1/89: 

• If deposit is not paid, service is not creditable for retirement eligibility or 

computation of annuity 

• If deposit is paid, service is creditable for retirement eligibility and 

computation of annuity 

 

Civilian Service performed on/or after 1/1/89: 

•No retirement credit is allowed for non-deduction service performed on or after 

this date 

•There is no deposit option 
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Military Deposits 

Deposit Calculation: 

• Service prior to 1999 equals 3% of base pay earned plus interest if 

applicable – Before Technician Service 
 

• Service performed during 1999 equals 3.25% of base pay earned 

plus interest if applicable – Before Technician Service 
 

• Interest rate charged is determined by when the non-deduction 

service was performed and accrues in the 3rd anniversary year of 

the interest accrual date (IAD) 
 

• If service falls under provisions of USERRA (During Technician 

Service) the deposit is the lesser of the applicable base pay 

percentage or the amount of FERS contributions you would have 

paid 
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Military Deposits 

• Complete Form RI 20-97  Estimated Earnings During Military Service; 
send to the appropriate branch of service (addresses are on the ABC-C 
website).  Include supporting documents  (i.e.. DD 214s or orders) 
 

• Upon receipt of estimated earnings from DFAS, complete SF 3108  
page 1 and SF 3108A attach  DD 214 and RI-2097 and forward to the 
ABC-C.   
 

• The ABC-C will calculate an estimate of the deposit owed and forward to 
DFAS.  
 

• DFAS will finalize the amount owed and advise you of payment options.  
Payments are made by payroll deduction or by lump sum payment 
directly to DFAS-Cleveland. 
 

• Ensure “Payment In Full” notice is filed in OPF. 
 

More information is available on the ABC-C website at 
https://www.abc.army.mil/retirements/retire.htm 

 

https://www.abc.army.mil/retirements/retire.htm


Thrift Savings Plan 

(TSP) 

58 
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• RETIREMENT  savings & investment program that provides a choice for the tax 

treatment of contributions 

• Traditional (pre-tax) contributions and investment earnings are tax deferred 

• Roth (after tax) contributions – investment earnings are tax exempt 

• Provides an opportunity for you to increase your retirement savings and income 

• Return is based on type of investment 

• Two different investment approaches 

• Lifecycle Funds (L-Funds) are invested in a combination of government 

securities, stocks and bonds 

• Individual Funds are the G, F, C, S and I funds 

• Start, change, or stop contributions at any time 

•  Civilian Federal Employees (Technicians)  -  through Employee Benefits 

Information System  (EBIS) 

• Traditional  Guardsmen through “MyPay”  

Thrift Savings Plan 

(TSP) 



Thrift Savings Plan 

(TSP) 
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• You can Contribute:   

• Up to 100% of basic pay – This meets limits too fast! 

• subject to the IRS Code annual limits 

• Sec 402(g), elective deferral limit ($17,500 for 2014) 

• Approximately $673.07 per pay period for 26 pay periods 

• Sec 415(c), annual additions limit ($52,000 for 2014) 

 

• Combat Zone Tax Exempt (CZTE) contributions 

• Maximum Combat Zone tax exemption for enlisted and WO is up 

to 100% of pay 

• Maximum Combat Zone Tax Exemption for officers is limited to 

the highest rate of enlisted pay. ($7,816.20 per month for 2014) 



Thrift Savings Plan 

(TSP) 
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Agency Contribution - 1% of the “gross amount” of bi-wkly 
NOT  based on employee contribution   Subject to 3 
year vesting 

 
Employee Contribution - Eligible to contribute at hire date  
 (Temporary employees – not eligible ) contribution amount 
may not exceed $17,500 total annual elective deferral 
 
Employee Contributions and Agency matching 
contributions are NOT subject to vesting requirement 
  
3% automatic contribution for new hires – may opt out 



Thrift Savings Plan 

(TSP) 

62 

 

Employee 

Contributes: 

Agency Automatic 

Contribution: 

 

Agency 

Matching: 

 

Total  

Contributions: 

0% 1% 0% 1% 

1% 1% 1% 3% 

2% 1% 2% 5% 

3% 1% 3% 7% 

4% 1% 3.5% 8.5% 

5% 1% 4% 10% 

More than 5% 1% 4% Employee’s  + 5% 



Thrift Savings Plan 

(TSP) 
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Catch-up Contributions 

 

• Available to TSP participants in January of the year they reach age 50 

 

• Additional contributions are a supplement to regular employee contributions 
and are in addition to the annual elective deferral limits 

 

• Must be in a pay status and contributing the maximum in regular elective 
contributions to your TSP account 

 

• Catch-up contributions are NOT matched 

 

• Contributions are made using Form TSP-1-C or EBIS 

 

• Must be initiated every year in a whole dollar amount - doesn’t carry over to 
next year 



Thrift Savings Plan 

(TSP) 
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May begin contributions in the YEAR you turn 50 

Annual Contribution Limit   

2014*   =    $5,500 

       Possible Total  Annual Deferred Contribution 

              $17,500 + $5,500 = $23,000 

                      (Regular   +   catch-up ) 

  

(Note: uniform services in a combat zone: $52,000 + 

$5,500 = $57,500) 

*subject to increases to reflect inflation 



Designation of 

Beneficiary Forms  

Review annually! 

• Marriage, divorce, child, etc. 

• FEGLI (SF 2823) 

• TSP (TSP 3) 

• Unpaid Compensation if you die while federally 

employed (SF 1152) 

• FERS un-recovered contributions (SF 3102) 

• CSRS un-recovered contributions (SF 2808) 
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Questions 


