
 

 

OHIO ARMY NATIONAL GUARD 
**ACTIVE GUARD RESERVE FULL TIME JOB ANNOUNCEMENT** 

Closing Date Amended 
 

Application Opening Date:    Application Closing Date:  Position Number: 
   30 September 2020                    30 October 2020                            AGR 20-595-A 
  

Duty Position:     Authorized Grade / Rank:  Duty MOS / Branch: 
TRAINING NCO                SGT/E5                            25U 

       
Unit / Duty Location:  HHB 1-134TH FA RGT, 1121 South Houk Rd., Delaware, OH 43015 
 
Selecting Official / Title: CPT Brain Conway, AO    
 

Who May Apply:    OPEN TO CURRENT MEMBERS OF THE OHIO ARMY NATIONAL GUARD.   

GRADE      \     STATUS MDAY DMOSQ MDAY NONDMOSQ AGR DMOSQ AGR NONDMOSQ 

E4 YES  YES 1 YES  YES 1 

E5 YES YES 1 YES YES 1 

E6 YES 2 YES 1,2 YES 2 YES 1,2 

NOTES 1    MUST BECOME QUALIFIED IN 12 MONTHS 
2    MUST TAKE VOLUNTARY REDUCTION TO E5 

 

 
APPLICANTS MUST CURRENTLY MEET THE FOLLOWING CRITERIA FOR RECLASS: 
(1) A physical demand rating of Moderate (Gold). 
(2) Physical profile of 111221. 
(3) Qualifying scores. 
 (a) A minimum score of 95 in aptitude area EL and 95 in aptitude area SC in Armed Services Vocational Aptitude 
Battery (ASVAB) tests administered prior to 2 January 2002. 
 (b) A minimum score of 93 in aptitude area EL and 93 in aptitude area SC on ASVAB tests administered on and 
after 2 January 2002 and prior to 1 July 2004. 
 (c) A minimum score of 93 in aptitude area EL and 92 in aptitude area SC on ASVAB tests administered on and 
after 1 July 2004. 
   (d) A minimum OPAT score of Long Jump (LJ) - 0120 cm, seated Power Throw (PT) - 0350 cm, Strength 
Deadlift (SD) - 0120 lbs., and Interval Aerobic Run (IR) - 0036 shuttles in Physical  Demand Category of “Moderate” 
(Gold).  

****The AGR Office will not screen for OPAT compliance prior to accession.  Units and Soldiers are 
responsible for ensuring that Soldiers reporting to school meet standards as part of the ATRRS pre-

screening criteria.  Soldiers who do not qualify within the specified time will be released from the AGR 
Program for failure to meet education requirements as identified in AR 135-18**** 

 

GENERAL PREREQUISITES: 
1.  Must meet height and weight standards of AR 600-9. 
2.  Must be able to pass the current Army Fitness Test. 
3.  Must not be under current suspension of favorable personnel actions. 
4.  Must be medically qualified under the provisions of Chapter 3 of AR 40-501 Retention Standards.  Soldier must 
be deployable upon entering the AGR program. 
5.  Applicants who have voluntarily resigned from the AGR program are NOT eligible to reenter for one (1) year from 
date of separation.  Soldiers who have voluntarily resigned from the AGR program in lieu of adverse personnel 
actions or have been involuntarily separated from the AGR program are not eligible to reenter the program. 
6.  If any PULHES serial is a permanent 3 or 4 then a profile code of S, T, W or Y must be validated and documented 
on a current DA Form 3349 before AGR start date is determined. 
7.  Must meet the criteria of applicable regulations to obtain MOS/AOC IAW DA PAM 611-21. 
8.  Initial Entry Qualifications: Must meet entry requirements of AR 135-18, NGR 600-5, and AR 40-501 Chapter 3. 
9.  On-Board AGR Qualifications:  Must continue to meet requirements of AR 135-18 and NGR 600-5. 
10. All applicants: To apply, JPAS must reflect a favorable adjudication of T3 or National Agency Check with Local 
Agency and Credit Checks (NACLC).  Must hold an Interim Secret or higher clearance for an Ohio National 
Guard Computer Network Account.  Soldiers who have a clearance that has expired; has been suspended, denied, 
or revoked; or an investigation that was closed with a status of "unfavorable" or "no determination made" are not 
eligible to apply.   
11. Current AGR Soldiers in stabilization (initial 18 month tour or EPS assignment) are not eligible to apply. 

 
 

 



 

 

AGR 20-595-A                                                                                                                       TRAINING NCO 
 

REQUIRED DOCUMENTS FOR MDAY: 
1.  NGB Form 34-1, dated November 2013, signed, dated and annotated with job number and title.  
 

*ALL applicants must complete SECTION IV - PERSONAL BACKGROUND QUESTIONAIRE of the NGB 
FORM 34-1.  
 

2.  DA Form 5646, dated March 2017, filled out, signed and dated by Soldier within 30 days of closing date.  
 

3.  Medical Protection System (MEDPROS) Individual Medical Readiness (IMR) Record dated within the last 90 
days. (PHA must be within 1 year of closing date). 
 

4.  Current copy of DA Form 705 (APFT) with HT/WT verification. Last APFT on file must be PASSING.  
DA Form 5500-R or DA Form 5501-R (Body Fat Content Worksheet) must accompany DA Form 705 if 
screening table weight is not met. (Submit current PERMANANT PROFILE if an alternate event is performed.) 
 

5. Security Verification Statement Memorandum annotating Soldier’s current security clearance status 
(Available from MSC Security Manager). Memorandum must be dated within 30 days of closing date. 
 

6.  Statement of all service performed.  The following documents are accepted - Form NGB 23b (RPAM) –OR – 
DD Form 1506 (Statement of Service).  
 

7.  Copy of your DA Photograph (do not need submit if already on your ERB/ORB) for E6 and above.   
  

8.  Copy of Record Brief digitally or manually signed by Soldier AND digitally or manually signed by unit.  
Must currently meet line scores (provided on page one).  If ASVAB was recently taken please provide 
RED report with new line scores. 
 

9.  Applicant must submit evaluations (NCOER/OERs) or letters of recommendation all chronologically 
covering the past three years from the closing date (a minimum of three documents).  Letters of 
Recommendation must be hand signed or have a verifiable digital signature (CAC certificate stamp). 

Letters of recommendation must be current within 6 months. 
 

10.  Resume (Optional)  
 

11. Letter of Voluntary Reduction (if applicable).  
 
 

REQUIRED DOCUMENTS FOR AGR: 
1. DA 4187 Exhausted Vacancy Request, dated May 2014, must be completed and signed by AGR Soldier 
with announcement number. 
 

2. Items 7 - 11 listed above. 
 
 

FAILURE TO MEET SUPPLEMENTAL PREREQUISITES AND SUBMIT REQUIRED DOCUMENTS IN 
THE JOB PACKET WILL RESULT IN APPLICATION BEING RETURNED WITHOUT ACTION.  

EXCESS DOCUMENTS WILL BE REMOVED. 
 

Scan Application in ONE Adobe file (*.pdf) do not submit in portfolio  
Subject Line: Position Number and Soldier Name  

(ex: AGR 20-100-A SMITH AARON) 
 

Email Applications to: NG.OH.OHARNG.MBX.J1-HRO-APPS@MAIL.MIL  

 
*Applications received after 16:30 of close date are returned without action. 

 
Inquiries Call: (614) 336-4983 

 
NOTE:  

Equal Opportunity:  
- Application screening will be made without regard to race, religion, color, gender, or national origin.  
- Applicants are subject, to a personal interview, before a military board upon notification of time and place. Necessary 
travel will be at the expense of the individual. Inquiries concerning specific aspects of the duty position should be 
directed to the Selecting Official.  
 
 

https://www.ngbpdc.ngb.army.mil/Portals/27/forms/ngb%20forms/ngb34-1.pdf?ver=2018-09-28-105133-833
https://armypubs.army.mil/ProductMaps/PubForm/Details.aspx?PUB_ID=1001913
https://ngoh-tagnet-dev.ng.ds.army.mil:4443/SiteMap/HRO%20-%20Human%20Resources%20Office/AGR%20Information/AGR%20Position%20Management/AGR%20Position%20Management%20Documents/DA%204187%20Exhausted%20Vacancy%20Request%201%20Oct%202018.pdf
mailto:NG.OH.OHARNG.MBX.J1-HRO-APPS@MAIL.MIL

