OHIO ANG ENLISTED VACANCY ANNOUNCEMENT

UNIT OF ASSIGNMENT, POINT OF
CONTACT AND PHONE NUMBER:

Unit 179 CES
Location Mansfield Lahm Airport

ANNOUNCEMENT NO: 179-2020-037

SELECTING OFFICIAL:
Lt Col Corey Thobe

Position Point of Contact (POC):

Lt Col Corey Thobe
Email: corey.thobe@us.af.mil
Phone: 696-6158/419-520-6158

FSS POC:

MSgt Efrem Swoope, Retention Office Manager
Efrem.swoope.1@us.af.mil
Phone (DSN 696-6207 & Comm 419-520-6207)

POSITION, TITLE, STATUS,
Fire Protection Superintendent
Drill Status/Traditional Guardsman

NUMBER OF POSITIONS:
1

OPENING DATE: 15 Sep 2020

CLOSING DATE: 30 October 2020

MIN MILITARY GRADE: SMgt(P)

MAX MILITARY GRADE: CMSgt

MOS/AFSCs WHICH ARE COMPATIBLE TO THIS POSITION: 3E700

AREA OF CONSIDERATION: Open to all applicants eligible to become members of the Ohio ANG

For FSS Use Only: ETP Approval Date: Click here to enter a date.
L1 n/a

DUTIES:

Plans, schedules, and supervises fire protection activities. Directs vehicle responses and vehicle positioning.
Directs and controls firefighting attack, confinement, extinguishment, salvage, overhaul, ventilation, and
rescue activities. Develops and coordinates pre-incident plans, mutual aid agreements, and support
agreements. Performs fire prevention inspections. Verifies requirements for fire detection and suppression
systems, heat and smoke venting devices, water supply and distribution systems, and selection of construction
materials. Determines exit criteria and fire flow requirements. Reads and interprets plans, drawings, and
specifications. Identifies fire hazards and deficiencies. Computes fire extinguisher distribution requirements.
Plans, schedules, conducts and evaluates training. Prepares and maintains fire protection records, reports, and
charts. Performs Fire Education duties. Continued academic education through CCAF and higher degree
programs. Complete the applicable levels of Enlisted Professional Military Education (EPME) commensurate
with rank. Guide, train, instruct and develop subordinates. Lead and develop subordinates and exercise
effective followership in mission accomplishment. Increase knowledge and understanding of, and mentor
junior enlisted Airmen on the institutional and occupational competencies required to accomplish the mission.
Increase personal and subordinate resilience by championing the social, physical, mental and spiritual
domains of Comprehensive Airman Fitness and encouraging others to do the same. Demonstrate and facilitate
a climate of effective followership by willingly owning, explaining and promoting leaders’ decisions.
Develop innovative ways to improve processes, reduce costs and improve efficiency and provide suggestions
up the chain of command that will directly contribute to unit and mission success. Actively lead and supervise
subordinates. Stay professionally engaged with subordinates on a daily basis both on and off-duty. Remain
keenly aware of individual and group dynamics affecting readiness and safety. Appropriately recognize and
reward individuals whose military conduct and duty performance clearly exceed established standards.
Ensure subordinates are held accountable when they do not meet established standards. Provide feedback and
counseling to subordinates on performance, career opportunities, promotions, benefits, and entitlements.
Promote a culture of Airmen who are flexible and capable of mastering multiple tasks and mission
requirements.




EVALUATION PROCESS:
Evaluation will be based on the information provided and meeting a selection board, date to be determined.

MANDATORY REQUIREMENTS:
Must have completed the following training courses. Fire Officer IV, Fire Instructor II, Fire
Inspector II, HazMat IC, and ICS 300/400.

APPLICATION MUST CONTAIN:

OHANG Form 2, Application for E6 and Above Vacancy

Air Force Fitness Management System (AFFMS) Report with passing score (available via AF Portal)
Individual Medical Readiness (IMR) Report (available via AF Portal from ASIMS)

VMPF RIP

OHANG Form 4, OHANG Eligibility Checklist for Enlisted Promotions

Any Additional Requirements (Pilot’s License, Transcripts, etc.)

APPLICATION MAY CONTAIN:
Additional Options here (Cover Letter, Letters of Recommendation, etc.)

EQUAL EMPLOYMENT OPPORTUNITY: All qualified applicants will receive consideration for
position vacancies without regard to age, race, color, religion, sex, national origin, lawful political or their
affiliations, marital status, membership or non-membership in an employee organization, or to any handicap
which does not interfere with accomplishment of position requirements.

APPLICATION SUBMISSION:
Applications may be submitted to the FSS POC via email at efrem.swoope.1@us.af.mil or via hard copy to

the following mailing address:

MAILING ADDRESS:

179AW/FSS, ATTN: MSgt Efrem Swoope
1947 Harrington Memorial

Mansfield, Ohio 44903

APPLICATIONS MUST BE RECEIVED BY 1630 ON THE CLOSING DATE

Successful application will be assigned to compatible military position in an appropriate unit of assignment in
the Ohio Air National Guard as shown above. If enlisted, this position is being announced in accordance with
ANGI 36-2101 OHANG Supplement, 15 February 2016, and is a Traditional Guardsman (part-time)
employment opportunity. If officer, this position is being announced in accordance with OHPD-011, Ohio
Air National Guard Officer Assignments Policy, 24 April 2015, and is a Traditional Guardsman (part-time)
employment opportunity.

The position POC is responsible for selecting the board members, scheduling interviews, submitting the
board’s recommendation to the commander, and notification of the commander’s selection/non-selection.

The position POC is required to complete and return this form and the OHANG Form 3, E-6 to E-9
Selection Board form to the Recruiting Office Manager (ROM) within 30 days of selection.

All OHANG Forms are available electronically at:
HTTP://org2.eis.af.mil/sites/34136/MSG/FSS/randr/_layouts/15/start.aspx#/
179 Share point page


mailto:efrem.swoope.mil@mail.mil



https://eis.ang.af.mil/org/121ARW/GSU/JFHQ-OH/HQregulations/Pages/default.aspx



